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YOGESH SHAH

A historic moment in Indian 

cinema was marked on 19 August 

2024, when for the first time in its 

history a 233 page report of 

committee set up to study the 

workplace challenges of women in 

cinema industry was released to the 

world. 

In 2017, a female actor was sexually 

assaulted, in a moving car, which 

was masterminded by a "superstar". 

This triggered the bold resistance 

by a few women that ultimately 

ended in the formation of the 

Women in Cinema Collective (WCC). 

The Government of Kerala 

constituted a committee under 

retired Justice K. Hema to study the 

issues faced by women in 

Malayalam cinema industry. Though 

the issues are related to Malayalam 

cinema, the condition and plight of 

women is no different in bollywood 

or other film industry. 

Here, women refused to get 

silenced, refused oppression and 

opposed gender-based exploitation. 

And because of that the 

government was forced to set up a 

committee.

Do women workers in the cinema 

industry have the right to have 

rights? This question forms the 

base of recent Hema committee 

report on women's condition in 

cinema. This shows gender 

oppression, sexual discrimination, 

harassment, violence, abuse, 

prostitution, sextortion etc all go 

under the name of "compromise and 

adjustment". Even though, more 

than fifty percent of the people 

who go to movie hall in India are 

women, casting couches lure 

innocent girls with dreams to 

become actor, and for that force 

them "to compromise".

Are underprivileged women being 

treated as sex slaves in our 

entertainment industry? 

Is the silence surrounding this 

environment of their labour a 

precondition for women 

employment in cinema?

What has surfaced is the unholy 

collusions between industry barons, 

famous actors and politicians, 

irrespective of party affiliations. It 

also conceal the unhindered 

circulation of black money and illicit 

transactions through the cinema 

industry resulting a colossal 

economic loss to the state.

After the publication of the report 

the cinema industry was taken by 

storm as numerous women, actors 

and junior artists came out in public 

naming and shaming powerful men 

in the industry including secretary 

of the Association. Though the 

government of Kerala announced 

setting up of a body to register 

cases against those names were 

being called out, the onus of 

proving the crime was still on the 

woman. Women from different 

political parties began hinting at 

casting couches within the party 

system itself. A woman leader from 

a Kerala political party was expelled 

by the party stating "disciplinary 

action". This strategy of discipline 

and punishment extended to other 

parties too. That shows that all 

parties want women to accept 

without voice, the norms of 

industry based on religious, caste 

and class discrimination, without 

clearly mentioning them.

WOMEN IN CINEMA
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WHY LIFE INSURANCE IS A MUST-HAVE FOR EVERY FAMILY
PURVI BHALAVAT

Introduction:

Life is unpredictable, and while we 

can't foresee every twist and turn, 

we can prepare for the financial 

uncertainties that may arise. Life 

insurance stands as a pillar of 

financial planning, offering 

protection and peace of mind for 

families across all walks of life. In 

this article, we'll explore why life 

insurance is essential and how it 

serves as a safety net for your loved 

ones.

The Role of Life Insurance

Life insurance is designed to provide 

financial security to your family in 

your absence. The primary purpose 

is to ensure that your dependents 

can maintain their standard of living, 

cover daily expenses, and fulfill long-

term goals like education or 

homeownership. 

Life insurance also plays a critical 

role in:

Paying Off Liabilities: Whether it's a 

mortgage, personal loans, or credit 

card debt, life insurance can prevent 

your family from inheriting financial 

burdens.

Income Replacement: If you are the 

primary breadwinner, your income 

supports your family's lifestyle. Life 

insurance provides a lump sum or 

periodic payments to replace that 

income.

Types of Life Insurance

Choosing the right policy can be 

daunting, but understanding the 

basics helps:

Term Life Insurance: Offers 

coverage for a specified term (e.g., 10, 

20, or 30 years). It’s affordable and 

provides a high coverage amount, 

making it ideal for young families.

Whole Life Insurance: Provides 

lifetime coverage with a savings 

component known as cash value. It is 

more expensive but builds cash 

value over time, which can be 

borrowed against.

ULIPs (Unit Linked Insurance 

Plans): Combine insurance with 

investment in equity or debt 

markets, offering potential for 

higher returns along with life cover.

Endowment Plans: These policies 

blend insurance with savings, 

offering a lump sum on maturity or 

in case of the policyholder’s demise.

Choosing the Right Policy

Selecting the right life insurance 

policy involves evaluating your 

unique needs:

Financial Goals: Consider future 

expenses like children’s education, 

marriage, or retirement planning.

Current Liabilities: Calculate 

existing debts that would need to be 

covered.

Policy Riders: Enhance coverage 

with riders like Accidental Death, 

Critical Illness, or Waiver of Premium.

Tax Benefits

Life insurance policies also offer 

attractive tax benefits:

Section 80C: Premiums paid are 

eligible for deduction up to ₹1.5 lakh.

Section 10(10D): Maturity proceeds 

are tax-free, making life insurance a 

tax-efficient investment.

Case Studies

Secured Future: Mr. Sharma, a 35-

year-old IT professional, purchased a 

term plan covering ₹1 crore. After his 

unexpected demise, his family used 

the insurance money to clear home 

loans and fund his children's 

education.

Financial Hardship: In contrast, Mr. 

Verma, who chose not to invest in 

life insurance, left his family 

struggling with debt and living 

expenses.

Conclusion

Life insurance is not just a financial 

tool; it's a promise to protect your 

loved ones. By choosing the right 

coverage, you can safeguard your 

family’s future and provide them 

with the financial stability they 

deserve. Don't wait—act today to 

ensure that your family's tomorrow 

is secure.

Purvi Bhalavat

98201 82844

Insurance & Investment Advisor
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અંકલ દૂર ખસો

અમે�રકામ� એક ભાઈને �ય� ઊતય� છંુ. સવારના નવેક 

વા�યે તે ભાઈ, ઘર બહાર પડ�લા એક વજનદાર પારસલને 

ખસેડવા મથી ર�ા છે. પારસલ ભાર� હોવાથી ખસતું નથી. 

ંહં તેમને સહાય કરવા પહ� �ચી �ઉ છંુ. પણ ભગવ� વ�ો ુ

��યે એટલી આદરબુ�� ક�  તેમની પાસે કશું કામ લેવાય 

ન�હ. તે પોતે કર� તો પણ કરવા ના દ�વાય. �ણે ક�  પૂ�યતા 

અને અકમ��યતા એકબી�ની બહ� નપણીઓ થઈને સાથે 

બેસી ગઈ હોય.

પારસલ ખસેડવા હં. વ�કો વળું તે પહ� લ� તો પેલા ભાઈ ુ

બોલી ઊઠ�  છે, “ ન�હ...ન�હ... બાપુ..તમે ના અડશો...એ તો 

હં ખસેડ� દઈશ....”ુ

ંવ�કો વળેલો હં પણ પાછો સીધો થઈને ��ટા થઈ �ઉ છંુ. ુ

કારણ ક�  આપણને કત� કરત� ��ટા થવાનું વધુ મહ�વ 

�શખવાડવામ� આ�યું છે. 

એટલામ� બાજુના પાડોશી અમે�રકનની તેર વષ�ની બેબી 

બહાર નીકળે છે. ન�ક આવે છે. બધુ સમ� �ય છે અને 

કહ�  છેઃ “ અંકલ, દૂર ખસો, હં ખસેડ� આપું છંુ” અંકલ દૂર ુ

ખસે છે. અને તેર વષ�ની બેબી એકલી જ પારસલને ખસેડ� 

આપે છે. અંકલ અને હં બ�ે ખડખડાટ હસી પડ�એ છ�એ. ુ

અમારા હા�યમ� આનંદ કરત� પરાજયની �ફ�ાશ વધુ 

છે. ૪૫ વષ�ના અંકલ એ પારસલને ખસેડ� ના શ�ા, અને 

સા�ં થયું માર� બ�ધી મ�ુ� રહ� ગઈ. બાક� મ � હાથ 

લગા�ો હોત તો માર� પણ એ જ દશા થવાની હતી. તરે 

વષન� ી એક ગભ� બાળા (ભારતમ�) આવા ભાર� 

પારસલન ેખસડે�ન ેિન��ત જ�યાએગોાઠવી આપ?ે 

અમાર� તો ઢ�કણીમ� પાણી લઈન ેડૂબી જ મરવાન ંુહત.ંુ 

પણ અમ ે�ફ�ું �ફ�ું હસતા હતા.

હં િવચા�ં છંુ: આ �� શર�ર� બળવાન, નીરોગી, સશ�ત ુ

છે. તે નથી સંયમ દાવો કરતી – તે ભોગી છે, ભોગીપણું" 

જગ�હ� ર છે. તે કશું છુપાવતી નથી. તે જ ેક�ઈ છે તે 

જગ�હ� ર છે. આટલી ભોગી �� હોવા છત� આટલી 

બળવાન, બહાદુર, સાહસી, �ામા�ણક, પરગજુ અને 

બુ��શાળી ક� મ હશે ? મને સચોટ જવાબ નથી મળતા.

અને આપણે યમ-િનયમ–સંયમ અને ��ચય�ની વાતોમ� 

ર�ય�-પ�ય� રહ� નાર� દુબ�ળ ક� મ છ�એ ? આપણ� પીળ� 

અને હા�ડપંજર જવેા ઠંડ� પડ� ગયેલ� શર�ર, 

યુવાવ�ામ� પણ વૃ�ાવ�ાની ઝુર�ઓવાળ� ડાચ�, મર� 

ગયેલી ઈ�છાશ��ત, થી� ગયેલી આક��ા, ભાગી 

છૂટવાની પલાયનવાદ� વૃ��. રોગ-અપોષણ અને 

અ�ાનમ� અટવાયેલુ' તન અને મન.

શું આપણે પણ પેલાના જવે� બળવાન, સાહ�સક,

બહાદુર, કદાવર, તેજ�વી ના થઈ શક�એ ? પણ તેવું

થત� આપણને કોણ રોક�  છે ?

સામા�ય માણસની વાત જવા દો, યમ-િનયમ, યોગ 

સયંમની વાતો કરનારા, અર� કોઈના પડછાયા-મા�થી પણ 

ભડક� ઊઠનારા આપણ ેક� મ િન�તજે છ�એ ? મન ેસચોટ 

સમાધાન નથી મળત.ંુ ખોટાન ંુખોટું તથા સારાન ંુસા�ં 

પ�રણામ આવવ ંુ�ઈએ ન?ે � પ��મનો ભોગવાદ 

અ�યતં ધણૃાજનક છે તો ત ે��ન ેતને� અ�યતં હાિનકારક 

પ�રણામ મળવ� જઈે એ ન ે? ત ેિન�તજે, પીળી, દમલી થઈ 

જવી �ઈ એ ન ે? અન ેઆપણ ેભીમ-અજુન�  અન ેહનમુાન 

જવેા થઈન ેિવ�િવજતેા થવા �ઈએ ન ે? િવ�િવજતેાની 

વાત તો દૂર રહ�, અસામા�જક ત�વો આગળ યમરાજ જવેા 

તો દ�ખાવા �ઈએ ન?ે પણ �બલાડ� જવે� ક� મ થઈ જઈએ 

છ�એ? મા�ં સમાધાન નથી થત.ંુ

(િવદ�શયા�ાના �ેરક �સંગોમ�થી સાભાર) 

PRATIBHA SHAH
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CALL: LATA 93213 79232 /  / NARENDRA 97026 43000 / SANDEEP 98203 18422 DEENA 98339 12460
JIGNESH 98203 95856 HARDIK 84250 43894 HEMMALI 98335 33469 / JAYESH 98213 79232 / / PREMAL 98209 99056 /  

PRATIBHA 93239 94391 HIRAL 99202 84078 / RAJIV 98211 88516 / / MONICA 98332 55128  

EARLY BIRD DISCOUNT HAS CLOSED NOW!!! 
THANK YOU!!!

FOR EXISTING AND 

NEW STALL OWNERS
Book your stall to secure your current spot 

on first-cum-first-serve basis

For Khadayata
Non Life Members

`9,000/-

For 
Non Khadayatas

`10,000/-

For KCBF 
Life Members

`8,000/-

BENEFICIARY NAME: 
KHADAYATA COMMUNITY BUSINESS FORUM

BANK: HDFC BANK, 
A/C NO.: 50200027873941, 
IFSC Code: HDFC0000163

KHADAYATA COMMUNITY BUSINESS FORUM’S

7TH TRADE FAIR
SAT 13TH, SUN 14TH SEPTEMBER 2025
BALAJI BANQUET, OPP. MAJETHIA HAVELI, SV ROAD, KANDIVALI (W)
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HOW TO EFFECTIVELY ATTEND COMMUNITY EVENTS & BUILD RELATIONSHIPS
DR RAJENDRA BHALAVAT

Networking is a crucial skill for personal 

and professional growth, especially 

within close-knit communities like the 

Khadayata community. Whether you're 

an entrepreneur, professional, or simply 

looking to strengthen social and cultural 

ties, attending community events can 

create new opportunities. However, just 

showing up isn’t enough—you need to 

engage effectively and build meaningful 

relationships. 

Here’s how you can maximize your 

experience at Khadayata community 

events.

1. Choose the Right Events

Not all events will align with your goals. 

Research the event’s theme, audience, 

and purpose beforehand. Whether it’s a 

traditional Samaj gathering, cultural 

festival, business networking event, or 

religious function, selecting the right 

events ensures you meet like-minded 

individuals who can add value to your 

life and help strengthen community 

bonds.

2. Set Clear Intentions

Before attending, determine what you 

hope to achieve. Are you looking for 

business opportunities within the 

community, new friends, matrimonial 

connections, or simply strengthening 

cultural ties? Having a clear goal keeps 

you focused and helps you make 

purposeful connections.

3. Master the Art of Introductions

First impressions matter. A warm smile, 

respectful greetings like “Jai Shree 

Krishna,” confident body language, and a 

clear introduction make an impact. 

Instead of a generic, “Hi, I’m Rahul,” try, 

“Jai Shree Krishna, I’m Rahul, a textile 

business owner looking to collaborate 

within our community.” This sparks 

engaging and culturally relevant 

conversations.

4. Be a Good Listener

Networking is a two-way street. Show 

genuine interest, ask thoughtful 

questions about family, profession, or 

community involvement, and avoid 

interrupting. People appreciate feeling 

heard, which fosters stronger 

connections.

5. Be Authentic

Authenticity is key in relationship-

building. The Khadayata community 

values trust and sincerity. Share your 

passions, experiences, and even family 

background if relevant, without feeling 

pressured to impress—this often leads 

to deeper connections.

6. Leverage Community Platforms

Networking doesn’t stop once the event 

is over. Connect with new contacts 

through community WhatsApp groups, 

LinkedIn, or social media platforms. A 

quick message like, “Jai Shree Krishna, 

great meeting you at [event]! Let’s stay 

in touch,” helps maintain relationships 

and strengthens community ties.

7. Offer Value

Building relationships isn’t just about 

what you gain—it’s also about giving. If 

you come across a useful business 

opportunity, cultural event, or 

community initiative, share it. Offering 

value builds trust and increases the 

likelihood of reciprocation.

8. Follow Up

Many people meet contacts but never 

follow up. Within 48 hours, send a 

message or call to reconnect. A simple, 

“Jai Shree Krishna [Name], I enjoyed our 

conversation at [Event Name]. Let’s catch 

up over chai sometime!” helps solidify 

relationships.

9. Step Out of Your Comfort Zone

If you tend to stick with familiar faces, 

challenge yourself to approach new 

people, join discussions, and participate 

in cultural or business activities. Growth 

happens when you embrace new 

experiences and expand your circle 

within the community.

10. Attend Regularly and Stay Engaged

Networking is an ongoing process. 

Consistently attending events helps 

establish your presence within the 

Khadayata Gujarati network. The more 

you show up, the easier it becomes to 

build strong relationships and 

contribute meaningfully to the 

community.

Community events are valuable 

platforms for fostering relationships 

and discovering new opportunities 

within the Khadayata network. By 

selecting the right events, being 

authentic, and following up diligently, 

you can make the most of these 

gatherings. Successful networking isn’t 

about collecting business cards—it’s 

about forming meaningful connections 

that enrich both your personal and 

professional life while strengthening 

cultural heritage.



VOL. 5 ISSUE 2 | FEBRUARY 2025 KCBF KONNECT - PAGE 9

www.kcbf.in Konnect • Kommunicate • Konduct Business

ગપશપ

વરસો પહ� લ� ટ�વી પર ઈ�ટર�યૂ વખતે એક વખત રતન ટાટાને 

પૂછાયું હતું: ‘તમે જ ેબોલો છો તે પાળી બતાવો છો. તમારા 

િમ�ોમ�, તમારા સાથીઓ અને �બઝનેસ સક� લમ� તમા�ં 

વચનપાલન વખણાય છે. આનું કારણ શું?’

રતન ટાટાએ ક�ં ુહતું ક� , ‘હં કોઈ વખત ખોટ� �ોિમસ આપતો ુ

નથી અને �યાર� પણ કોઈ વાતનું વચન આપું છંુ �યાર� તેનું સો 

ટકા પાલન ક�ં છંુ.’ 

રતન ટાટા જવેા મોટા માણસોને વચનો આપવાનું પોસાય અને 

આ�યા પછ� પાળવાનું પણ પોસાય. તમને કોઈએ તમારા ટ� ાવેલ 

એજ�ટ �ુ એરલાઈ�સનું બુ�ક�ગ કરાવવાનું કામ સ��યું હોય અને 

�લાઈટ ફ�લી બુ�ડ હોય �યાર� તમાર� સૉર�, તમા�ં કામ નથી ુ

થઈ શ�ું એવું કહ�ને તમારા વચનભંગ બદલ �દલગીર� 

દ�ખાડવી પડ� . રતન ટાટાની બાબતમ� આવું ન બને. તેઓ પોતાની 

વગ વાપર�ને કોઈપણ ભોગે ક�ફ�ડ�  �ટ�કટ ખર�દ� લે અને ના જ 

મળે એમ હોય તો આખું �લેન ભાડ�  કર� લે.

પાળી શકાય એવ� વચનો મોટાભાગના માણસો પાળતા જ હોય 

છે. અને આ જ માણસો ન પાળી શકાય એવ� વચનો આપીને 

પોતાનો ટ�ેક ર�કૉડ�  ખરાબ કરતા હોય છે. આનો ઉપાય શું? વચનો 

આપવામ� ક�ટ� ોલ રાખવો. તમાર� તો રાખવો જ હોય છે પણ 

લોકો નથી રાખવા દ�તા. પરાણે તમાર� પાસે કબૂલ કરાવે છે ક�  

એમનું અમુક કામ તમે કરશો જ કરશો. એક િમ�ે જૂની મ�કનું 

પુનરાવત�ન કરત� ક�ં ુક�  ૨૦૨૫ના વષ�મ� સંક�પ એ કરવાનો ક�  

હવેથી કોઈ સંક�પ કરવો નહ�. મ� એમ� સુધારો કરત� સૂચ�યું ક�  

સંક�પ એ કરવાનો ક�  તમાર� પાસે કોઈ સંક�પ કરાવી ન �ય.

એક નાની અમથી ના પાડ� દ�વાથી અને એ ‘ના’ને વળગી રહ� વાથી 

માણસ ક� ટલી બધી આપ��ઓમ�થી ઉગર� �ય છે. પણ બી� 

લોકોને એ પસંદ નથી હોતું. તેઓ તમાર� પાસે વારાફરતી દર�ક 

�કારન� દબાણ અજમાવીને હા પડાવી લે છે - તમાર� પૂર�પૂર� 

નામર� હોવા છત�. એ પછ� �યાર� તમે, પરાણે લેવાયેલું, આ 

વચન નથી પાળતા �યાર� તમને બદનામ કરવામ� એ લોકો કોઈ 

કસર બાક� રાખતા નથી. માટ�  જ, કોઈ પણ દબાણને વશ થઈને 

કોઈકને ઝટ દઈને હા પાડ� દ�વી નહ�.

પણ આ વાત લખવી જટેલી સહ� લી છે એટલી જ �યવહારમ� 

ઉતારવી મુ�ક� લ છે. સામેની �ય��તના આ�હને શરણે ન જવાની 

મ�મતા ક� ળવવાની કળા રાતોરાત આવડ� જતી નથી. એ માટ�  

થોડ� ધીરજ ક� ળવીને આ આખીય રમતના કાવાદાવા સમ� 

લેવા પડ� .

સામેની �ય��ત શા માટ�  તમને આ�હ કર� રહ� છે, તમારા પર 

દબાણ કર� રહ� છે એન� કારણો સમજવ� �ઈએ. ક� ટલાક લોકો 

તમાર� પાસે હા પડાવવા લાગણીનું હ�થયાર વાપરતા હોય છે, તો 

ક� ટલાક ગ�ભ�ત ધમક�ઓ �ારા તમાર� પાસે પોતાનું કામ કરાવી 

જતા હોય છે. ક� ટલાક ‘�ઈશું’ જવેા તમારા નૉન-કિમટલ 

જવાબને ‘થઈ જશે’ માની લે છે. �ણી �ઈને માની લે છે, જથેી 

કામ ન થાય �યાર� તમારા પર તેઓ ચઢ� બેસે.

તમે કશુંક કામ કર� આપો એવો આ�હ કરવા પાછળનો સામેની 

�ય��તનો આશય શંકા�પદ જણાય �યાર� સાવધ થઈ જવું. 

તમારો સમય, તમાર� સાધનો અથવા તમાર� નાણ�ને તમે એમના 

માટ�  વાપરવા તૈયાર હો તો જ તમારાથી હા પાડ� શકાય. તમે 

�યાર� કોઈકનું કામ કરવા તૈયાર થઈ �ઓ છો �યાર� ઉ�સાહમ� 

આવીને ખૂબ બધી જવાબદાર� ઉપાડ� લેવાની આતુરતા દ�ખાડો 

છો. સામેવાળી �ય��ત આવા સમયે તમાર� સામે ગાજર લટકાવી 

રાખે છે ક�  આ કામ તમે તેમનું કરશો તો બી�ઓ આગળ તમે 

ક� ટલા મહાન ગણાશો. જશ લેવાની લાલચમ� તમે તમારો 

ઉપયોગ થવા દો છો અને જ ેઘડ�એ �યાલ આવે ક�  કોઈ તમને 

વાપર� ર�ં ુછે તે જ ઘડ�એ તમે એ કાય�મ�થી પીછેહઠ કરો છો. 

તમાર� પાસેથી વચન પડાવી જનારાઓ તમને બદનામ કરતા થઈ 

�ય છે ક�  તમે વચનપાલનના આ�હ� નથી.

સવ��મ એ છે ક�  ન�ટ થવું પડ�  તો ભલે પણ �થમ સૂચન 

વખતે જ ના પાડ� દ�વી ક�  સૉર�, મારાથી આ કામ નહ� થાય. 

તમાર� આટલી અમથી ના સ�ભળીને સામેની �ય��ત તમાર� 

સાથે સંબંધ ન રાખે ક�  ઓછા કર� નાખે તો માનવું ક�  આ સંબંધો 

આવા જ કોઈ અં�મને લાયક હતા, એમ� અફસોસ કરવા જવેું 

કંઈ નથી.

એક વખતની ના તમાર� આવનાર� ઘણી આપ��ઓને દૂર 

ભગાડ� દ� છે. તમાર� �ાયો�રટ� �� છે એ ન�� થશે તો 

આપોઆપ ના પાડવાની કળા હ�તગત થઈ જશે.

પાન બનારસવાલા 

નઠારા લોકોને સહન કરવા એ ગુનો કહ� વાય.

LATA SHAH
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BUDGET HIGHLIGHTS FOR MSMEs AND SALARIED INDIVIDUALS
DR. CA CHAITANYA SHAH

The Union Budget 2025, presented by 

Finance Minister Nirmala Sitharaman, 

introduces significant measures aimed 

at bolstering the Micro, Small, and 

Medium Enterprises (MSME) sector and 

providing relief to salaried individuals. 

These initiatives are designed to 

stimulate economic growth, enhance 

credit access, and increase disposable 

income among the middle class.

KEY HIGHLIGHTS FOR MSMES:

Revised Classification Criteria:

The investment and turnover thresholds 

for MSME classification have been 

increased by 2.5 times and 2 times, 

respectively. This adjustment allows 

more enterprises to benefit from MSME-

specific schemes and encourages 

scalability & technological advancement.

Source: hdfcbank.com

Enhanced Credit Guarantee Scheme:

The credit guarantee cover for Micro 

and Small Enterprises has been doubled 

from ₹5 crore to ₹10 crore, facilitating 

an additional ₹1.5 lakh crore in credit 

over the next five years. For startups, 

the guarantee cover has been 

increased from ₹10 crore to ₹20 crore, 

with a reduced guarantee fee of 1% for 

loans in 27 focus sectors vital for the 

Aatmanirbhar Bharat initiative. 

Exporter MSMEs can now avail term 

loans up to ₹20 crore under the 

enhanced guarantee scheme.

Source: indianexpress.com

Customized Credit Cards for Micro 

Enterprises:

A new initiative introduces customized 

credit cards with a limit of ₹5 lakh for 

micro enterprises registered on the 

Udyam portal. In the first year, 10 lakh 

such cards are expected to be issued, 

providing flexible financing options for 

daily operational needs.

Source: indianexpress.com

Fund of Funds for Startups:

Building upon the success of existing 

Alternate Investment Funds (AIFs), the 

government has announced a new 

₹10,000 crore Fund of Funds to support 

high-growth startups and 

entrepreneurship, expanding the scope 

of government-backed AIFs.

Source: indianexpress.com

Support for First-Time 

Entrepreneurs:

A new scheme will provide term loans 

of up to ₹2 crore over five years to 5 

lakh first-time entrepreneurs from 

women, Scheduled Castes (SC), and 

Scheduled Tribes (ST). This initiative 

includes online capacity-building 

programs to enhance entrepreneurial 

and managerial skills.

Source: indianexpress.com

Focus on Labour-Intensive Sectors:

Footwear and Leather Industry: A 

dedicated scheme aims to support 

design capacity, component 

manufacturing, and quality 

enhancement, with expectations to 

generate 22 lakh jobs and ₹1.1 lakh crore 

in revenue.

Toy Industry: Under the 'Make in India' 

initiative, a structured plan will foster 

high-quality, sustainable, and 

innovative toy production, 

strengthening India's position as a 

global toy hub.

Source: indianexpress.com

BENEFITS FOR SALARIED 

INDIVIDUALS:

Income Tax Relief:

The personal income tax exemption 

limit has been raised to ₹12 lakh under 

the new regime, providing substantial 

relief to the middle class and increasing 

disposable income.

Source: pwc.in

Simplification of Tax Structure:

The government plans to introduce a 

new income tax bill aimed at 

simplifying the tax structure and 

reducing litigation, making compliance 

easier for salaried individuals.

Source: pwc.in

Housing and Rental Benefits:

The annual limit on Tax Deducted at 

Source (TDS) on rent has been raised to 

₹6 lakh, providing relief to individuals 

paying higher rents.

Source: editorji.com

These measures reflect the 

government's commitment to fostering 

a conducive environment for MSMEs 

and providing tangible benefits to the 

salaried populace, thereby driving 

economic growth and enhancing the 

overall standard of living.

Prof. Dr. CA. Chaitanya S. Shah
ACA, CMA, MFM, PhD
•   Budgetary Control 
•   MIS & Financial Controls
•   Internal - Management & Audit
•   Financing & IPO Management
Mob.: +91 93222 32039



VOL. 5 ISSUE 2 | FEBRUARY 2025 KCBF KONNECT - PAGE 11

www.kcbf.in Konnect • Kommunicate • Konduct Business

Inviting Couples, Individuals to JOIN US for this memorable social 
Pls send your names to the admin team or 
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WHY KHADAYATA RATNA ?

Editorial Team: Mr. Premal Parikh | Dr. Jignesh Bhalavat | CA Jigar Shah | Ms. Pratibha Shah
Release Date: First Week of Every Month; Frequency: Monthly
Please send in your article / content before the 25th of the preceding month to be published in the ebulletin 
Email: info@khadayatabusinessnetwork.com • WhatsApp: 9820999056 | 9821138471 | 9820395856 
Note: We, at KCBF, have decided to publish profile of each life members and hence requested  them to share details about their Business / Professional / 
Service etc including family in their own words (150/175). We also thought to introduce a renowned Khadayata under “Khadayata Ratna” - A person of 
eminence from Khadayata community who can be Businessman / Professional or Service at highest position from any field. It's a prerogative of KCBF Admin 
Committee from the name suggested and/or forwarded to KCBF. The honour given is based on individual's contribution to profession, community and society 
at large. The award carries no material/monetary medal or certificate but the basic objective is to bring to light our own people as role model for current and 
future generation of our community.
Disclaimer: KCBF has compiled this ebulletin with care. However, KCBF, its editorial team or the admin committee (hereafter called as “The Publishers”) does not warrant 
that information in this ebulletin is free of errors. The Publishers also does not necessarily agree with or endorse any statement or opinion either in the editorial material or 
advertisements in this ebulletin and the use of any information in this ebulletin is entirely at the risk of the reader / user.

CBF – Konnect eBulletin Team has K introduced the column of “Khadayata 
Ratna” since last almost a year. During 

this period the eBulletin Team has tried to bring 
before its readers the highlights of prominent 
Khadayatas who have contributed substantially 
during their life span – in their respective 
profession, society and to Khadayata community in 
particular. The objective is clear – to highlight our 
own community people who can act as the “Role 
Model” for current as well as future generation/s.

There are almost eight billion humans (7.9) on our 
planet. They are spread over different continents 
and countries. E.g., in India we have 1.3 billion 
people. They further get divided in to states – like 
Maharashtra, Gujarat, Uttar Pradesh etc. further 
into Districts like Sabarkantha, Aravalli etc. Within 

this further classification into different 
communities – like Khadayatas, Kshatriyas, 
Brahmins etc.

If you observe, in order to acknowledge the people for 
their contribution to the SOCIETY they serve they are 
acknowledged from time to time. E.g., Internationally 
it’s NOBEL PRIZE – in all different categories. Bharat 
Ratna, Padma Bhushan, Padma Vibhushan at 
National level. Similarly, there are different awards in 
other fields like Film Industry, Literature, Army, Sports, 
Police etc. the objective being not just to acknowledge 
their contribution but to also provide the present and 
future generations to take lead from their life and to 
act as role model. E.g. Sachin Tendulkar – could be a 
role model for many budding cricketers. Lata 
Mangeshkar, Akshay Kumar in film industry, Swami 
Vivekanand, Swami Chinmayanand in spirituality etc.

It is with this objective we decided to provide brief 
profile, achievements and contributions of the 
prominent Khadayatas in our monthly bulletin. The 
name/s are approved by the majority consensus. 
One of the objectives of the KCBF is to also try and 
hold our community together at a time when the 
social structures and joint family systems are 
getting disintegrated and replaced by nucleus 
family units – whereas Western countries are 
increasingly appreciating and turning to Indian 
culture.

We would be glad to receive the names and write-
ups of such prominent Khadayatas for coverage in 
forthcoming issues.
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